Business and Economic Conditions

Springfield, Missouri, located in southwest Missouri, represents a culture that is both urban and rural.  The Springfield Metropolitan Statistical Area includes Greene, Christian, Webster, Polk, and Dallas counties.  

During the past several years, Springfield has garnered the following recognitions: 

· Top 10 Best Metros for Business Expansion (Expansion Management) 

· Top 10 Places to Live and Work (Employment Review)

· Top 15 City for Doing Business (mid-sized metros)  (Inc. Magazine) 

· Top 12 Midwest Cities for High-Tech Jobs (CorpTech, Technology Industry Growth Forecaster) 

· Top 25 Best Places in the U.S. (Forbes Magazine) 
· Gold Medal School System (Expansion Management Magazine)
· 5-Star Quality of Life (Expansion Management Magazine)  

Quick Population Facts

Springfield City Limits
150,867 1
Five-County MSA  
390,986 2


Economic Area
936,502 2
The population in the five county area is growing at a rate of 1.6% annually. 3 The workforce within the metropolitan area is 202,785 and has grown 4% since 2000, 4 despite the national recession. 

Some of the area’s largest employers include CoxHealth, St. John’s Health System, Wal-Mart, Springfield Public Schools, Missouri State University, and Bass Pro Shops.

Springfield serves as a regional hub for health care, higher education, and retail which all have a significant impact on the local economy.  Millions of dollars are infused into the economy on a daily basis by those who attend school, seek medical services, or shop within Springfield’s city limits.

The city of Springfield boasts over 41,000 college and university students 5 most of whom attend Missouri State University, Ozarks Technical Community College, Drury University, and Evangel University.   Likewise, the two largest Springfield employers--CoxHealth and St. John’s Health System have each been recognized nationally as top integrated health care networks.   Nearly all of these health care and higher education institutions are undergoing vast capital improvements and investing significant dollars to enhance their campuses.  Large-scale shopping destinations such as Bass Pro Shops Outdoor World and Battlefield Mall help to contribute to the over $3 billion of annual retail sales in the city. 6

Blue Ribbons 
· Diversity of Businesses/Entrepreneurship 

Springfield’s thriving business community is one of its greatest strengths.    Healthcare, retail, higher education, manufacturing and tourism provide a strong foundation for a diverse economy.    The metropolitan area is not dependent on any one sector which helps to sustain continued growth, even during times when other cities around the state and the nation have experienced sluggish economies.    Springfield’s economic environment bolsters the entrepreneurial spirit and cultivates small business growth.

[image: image1.png]Percentage of Students Recelving Free & Reduced Lunch

45.0%

407%
Py 39.3%

37.8%
36.8%
sasn 360%  3s6n
35.0% 1—33.6%
30.0%
25.0%
200%

1997-1998 1998-1999 1999-2000 20002001 2001-2002 2002-2003 20032004 20042005

Each year the maximum family income that allows students to be eligible for
either free or reduced price meals is established, based on the number of family
members. Children from families whose current income i at or below those set
‘amounts are eligible for free or reduced price meals. These set amounts change
slightly each school year. For example, during the 2004-05 school year a student
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· Strong Economy with Steady Job Growth and Low Unemployment

The economy in the region is robust and continues to outpace the rest of the state.    The consistent job growth that the local economy has seen in recent years accounts for nearly one third of the new jobs in the state, yet the area represents only 7% of the state’s workforce. 7    Additionally, the region boasts an unemployment rate of 4%, far lower than around the state. 7   Both steady unemployment and strong job growth are key factors that contribute to the area’s strong economy. 
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‘Shown above are the various sectors of the economy broken down by the
Dercentage of the total workforce employed in each sector.
"Data from Current Employment Statistics series from Bureau of Labor Statistics.
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Per Capita Income is a figure representing the total income in an area divided by the total population in that same
area-the “average wage per person.” Inthe above graph, per capita income is then adjusted by the cost of Iing
indexfor each location. This adjustment takes the amount of money made (income) and the value of money spent
(cost of Iving) and creates an equivalent comparison between the different cities. The adjustment artificially
raises the income level of cities with a lower cost of lving and lowers the income level of other cities to account for
ahigher cost of ving.

Per Capita income data for MSAs from Bureau of Economic Analvsis; Cost of Living index data for cities from ACCRA.





· Low Cost of Living

The cost of living in the region ranks considerably lower than every other peer city.  With a cost of living index at 89%, it is less expensive to live in Springfield than in nearby cities such as St. Louis, Kansas City, Tulsa, or Little Rock to name a few. 8  

· Bustling and Vibrant Downtown  

The revitalization efforts of the downtown/center city area in Springfield have changed the city’s landscape.  Significant development dollars have been invested during the past 12 months, continuing a trend that began several years ago.  Public and private developers have now invested over $130 million in center city renovation projects that include loft apartments, corner grocery stores, upscale retail boutiques, coffeehouses and restaurants, and art galleries. 9    This urban renewal  has been further enhanced with the addition of Hammons Field and the Springfield Cardinals, an expo center with 100,000 square feet of new exhibition space, and parks and greenways at Jordan Valley Park, all within walking distance from one another.    

· Atmosphere Of United Collaboration 

One of the great assets that sets the region apart from others around the state and throughout the country is its ability to effectively collaborate and plan for the future.    There is a strong sense among community and civic leaders that uniting our efforts to address challenges will mean greater quality of life for all of us.   While there are dozens of examples, one such example of this is the Ozarks Regional Economic Partnership, where 67 organizations (representing cities, counties, and chambers of commerce) come together to plan for the region’s future.      

· Conscious Effort to Develop Tomorrow’s Workforce 

Ozarks Technical Community College, now in its 15th year, has had a significant impact on workforce development in this community.  As the fastest growing community college in the country, the college has filled the need for post-secondary associate degrees for a trained workforce.   Additionally, each of the higher education institutions including Drury University, Evangel University, Missouri State University, and Ozarks Technical Community College strive to create curriculum to meet the labor needs of the region’s largest employers such as CoxHealth and St. John’s Health System.   

Finally, the community understands that the effectiveness of its future workforce is dependent upon how well we do at teaching core values to our young children.  As a result, several community programs have been established during the past year.  Two such examples include the Community Partnership of the Ozark’s Building Blocks program and the community-wide “Character Ed” initiative, a long-term character education  program with over 300 partners including schools, churches, businesses, and service organizations.   

Red Flags

· Income and Wages Lag Behind Peer Cities 

Our average wage rate and per capita income levels are notably lower than in other peer cities.  Even adjusting wage information to reflect differences in the cost of living, Springfield remains below comparable cities.  Additionally, our wage rate growth has slowed over recent years, so the gap between Springfield and the national average continues to widen.  
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Average Wage Per Job is the total amount of wages paid in an area divided by the number of jobs held
there. The figures shown have been adjusted for iflation to reflect the values in 2003 dollars.
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The job growth rate is represented by the change in employment for a certain area over a given time.
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· Families in Poverty  

As indicated in the chart below, the number of children enrolled in the free and reduced lunch program has grown drastically in recent years.  This indicates that a growing number of families are living below the poverty level.  This troublesome trend has significant implications, as the lingering effects of poverty can be felt in every area of community life.  Child abuse and neglect, family violence, crime, drug and alcohol abuse, teen pregnancy and other societal problems happen in every segment of society.  However, these problems are most prevalent among the poor.   The economic cost of lost potential and productivity is staggering, and the cost of treatment is a heavy burden on all Springfield and Greene County residents.  
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‘The income level used to determine the poverty level for a given area is a sliding
scale based on the number of individuals fiving in a household. For example, a
single-person household earning less than $9,393 annually would in poverty, as
‘would a 4-person household eaning less than $18,810, which s the equivalent
of one income earning $9.04 per hour.
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Editor’s Note:  In this section and throughout this publication, we reference “peer cities”.  This is the term we have given to the cities we are comparing ourselves to.  The objective is to identify how we stack up against other cities.   These ten cities include:  Atlanta, Georgia; Chattanooga, Tennessee; Dallas, Texas; Kansas City, Missouri; Lexington, Kentucky; Little Rock, Arkansas; Peoria, Illinois; Phoenix, Arizona; St. Louis, Missouri; and Wichita, Kansas.

Footnote: Key Data Are Unavailable 

Perhaps most troubling is the absence of data in key areas.  The volunteer organization that worked to formulate this report searched for data that would provide the reader insight into the disparity of income levels within the five county area.  After exhaustive research and partnership with local university faculty, all agreed that data showing the distribution of income are not available at this time.  

Data Sources:

1) Bureau of the Census, 2002 estimate

2) Bureau of the Census, 2003 estimate

3) Bureau of the Census, 2000-2003

4) Bureau of Labor Statistics, 2004

5) Springfield Area Chamber of Commerce, Fall 2004

6) City of Springfield, 2004

7) Bureau of Labor Statistics, 2004

8) ACCRA, 2004 average

9) Urban Districts Alliance, 2005

